


INTRODUCTION 
Position is located within the Command Group of the U.S. Army
Simulation, Training and Instrumentation Command (STRICOM), a
major subordinate command of the U.S. Army Materiel Command
(AMC). The mission of STRICOM is to provide centralized
management and direction for all research, development,
acquisition and fielding of Army training devices, simulations
and simulators; instrumentation, targets and threat simulation;
and Distributed Interactive Simulation (DIS). The commander
centrally directs, coordinates, and supports the materiel
development, acquisition and sustainment activities through the
matrix organization and four Project Managers. This position is
the primary field interface between the National Simulation
Center (NSC) and STRICOM and is physically located at Fort
Leavenworth, Kansas. The incumbent of this position serves as the
STRICOM Liaison Officer to the Director, National Simulation
Center and his staff for all actions involving simulations that
are assigned to STRICOM.

MAJOR DUTIES
1. Serves as STRICOM liaison with oversight responsibility for
coordinating the testing, fielding, and life-cycle support of
constructive command and staff training simulations at the NSC.
Stays abreast of all system software status. Makes formal and
informal presentations to the NSC senior leadership and staff of
current status and planned future actions as they pertain to
STRICOM managed programs (e.g., BBS, CBS, Warfighter Simulation,
Tactical Intelligence Simulation, etc.). Maintains current
information on the status of STRICOM activities at the NSC
through participation in exercises, conferences, briefings and
staff meetings.   50%

2. Coordinates with and advises the STRICOM staff of current
training philosophies, trends and techniques being advocated at
the center.  Supports and assists STRICOM Project Management
Offices and Directorates by working with the user in defining
requirements and/or interpretation of requirements relative to
STRICOM's acquisition of complex training devices and simulation
equipment for the center. Serves as point of contact and team
member with the NSC and STRICOM on recommended changes from
either activity. Provides a weekly report covering significant
actions/events to supervisor and maintains continuous
coordination with the Directorate for Logistics. 25%

3. Responsible for accountability of all non-expendable STRICOM
property located at the STRICOM (Post Deployment Software
Support) PDSS facility. Performs 100% annual inventory of
property, reporting excesses and completing necessary forms for
transfer of property as required. Works closely with management



of both the NSC and STRICOM to maintain communications and
resolve problems and issues in the coordination and management of
all STRICOM assets at Fort Leavenworth. 25%

PERFORMS OTHER DUTIES AS ASSIGNED.

FACTOR 1 KNOWLEDGE REQUIRED BY THE POSITION
Knowledge of the DOD Materiel Acquisition process and the DOD
5000 series of regulations in order to facilitate and coordinate
the management and life cycle support of training equipment and
simulators.

Knowledge of military doctrine and training requirements to
effectively interface between end users and materiel developers
and contractors to support and maintain the life cycle and
fielding of complex simulation equipment and training devices.

Knowledge of Inventory Management Techniques and required
reporting and property accountability procedures.

Ability to communicate effectively both orally and in writing in
order to serve as a command representative on a variety of issues
dealing with the management of simulation equipment and training
systems.

Ability to interface with high ranking military officers and
senior civilian management for the purpose of resolving resource
and scheduling conflicts, programmatic issues, technical
problems, providing status updates on STRICOM assets and ongoing
issues.

SUPERVISORY CONTROLS
Position reports to and works under the general supervision of
the STRICOM Chief of Staff. As a member of a team, receives
direction and more specific guidance from the Directorate for
Logistics. As such, works independently and consults supervisor
only when controversial issues arise. Work is assigned in terms
of goals and objectives and is reviewed for policy compliance and
customer satisfaction achievement.

GUIDELINES
Incumbent works using established STRICOM and DOD guidelines and
policies. Guides are usually general in nature and must be
interpreted and applied to specific situations. Occasionally, due
to the nature of the technology being developed, guides must be
adapted to meet emerging situations and judgment by the incumbent
is relied upon.

COMPLEXITY
Assignments consist of coordination of efforts and staying



abreast of current status of assigned programs and systems. There
could be conflicting requirements for resources, programmatic
issues and other technological problems that enter into the
integration and management of these systems and equipment.
Difficulty inherently lies in meeting end user requirements while
satisfying resource and policy mandated applications.

SCOPE AND EFFECT
Programs and projects monitored and managed are essential to the
accomplishment of the STRICOM mission. Providing state of the
art, timely, readily available simulation and training equipment
is paramount to ensuring the quality of the Army soldier. Failure
of the incumbent to perform could result in unmet schedules,
miscommunication of goals or increasing costs associated with a
continuously decreasing and highly scrutinized funding line as
well as higher costs associated with training and maintaining a
ready force.

PERSONAL CONTACTS/PURPOSE OF CONTACTS
Persons contacted include high ranking military and civilian
officials within and outside of the command. Contacts may include
representatives of other DOD agencies within a moderately
structured setting, e.g., meetings, programmatic reviews,
conferences, etc. Purpose of contacts is to brief status of
programs, defend resources and provide information.

PHYSICAL DEMANDS
Work is primarily sedentary.

WORK ENVIRONMENT
Work is performed in an office environment, but may require site
visits to other locations where equipment and training devices
are being utilized.




